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ABSTRACT

Reflect the organization's culture, general behaeind codes of conduct that are convinced by thvase work
within the organization and depend on their trangats, including established rituals and practiceger time to form
ways of thinking, working methods, decision maketg, the values of employees and customer behawéoexpressed
with the organization, the study problem is summetiin the following: ( What is the level of managet, organizational
commitment, organizational culture, organizationmistice and its relation to the level of performanén the
administrative and governmental institutions ). Tdrganizational justice of the employees of the iadhtrative and
governmental institute, which contributes to the nsse of high value, belonging and citizenship,
and develop the capabilities of the staff and dmgvedkills to maintain and benefit from them. Whacimtributes to the
individual's sense of satisfaction and loyalty narease the level of performance and managemehowutitthese four
elements and their integration leads to a significdailure in the work of the employee, can't benpteted the
management process in an ideal manner, the reseagthodology used the researcher’s analytical dpee approach.
Methods of data collection through surveying andvdng conclusions and recommendations from previtusglies.
Organizational commitment, organizational cultuamd regulatory justice play an important role iretmanagement and
increase the rate of performance and the importasfceaising the rate. the level of performance ubfic and private
administrative institutions in the era of globalia, so that employees are alerted to higher perfnce and increased
job satisfaction and belonging to the institutiamd to impose this change on the need for infolwnaslystems to provide
the highest level of performance and fair servigleguality management services to increase the leighl of development
through performance that. Staff values and behangflect the organization. this culture has aneeffve impact on the
performance of individuals and the overall performoa of the organization, which means that the puddiministration is
concerned with providing services and achieving gloals of all groups of society rather than a pewtar group of
society. For private management or business adimitisn, a direct image of the study profiles.
In the above, the researchers studied a number ofvigus studies related to the variables of this
study and the existence of many results that engghagshe importance of raising the level of
performance through organizational commitment andiultuce and organizational and organizational

justice and its role is very important in the de@pghent of management skills and increase the t#veérformance and
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belonging. In addition to achieving customer satitibn to increase sales and competitiveness
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